
 
 

Clinical Academic Echocardiography Position 
Division of Cardiology, Department of Medicine 

Providence Health Care and Vancouver Coastal Health 
Vancouver, British Columbia, Canada 

 
The Division of Cardiology invites applications from outstanding cardiologists with advanced training in 
Echocardiography (level III) wishing to pursue an academically focused career. This position is primarily 
based at St. Paul’s Hospital (SPH) in conjunction with a potential clinical role at Vancouver General 
Hospital (VGH), both of which are University of British Columbia (UBC)-affiliated teaching hospitals.  The 
successful applicant will be expected to pursue an academically focused career based on a strong 
publication and research track record, signaling their ability to obtain peer reviewed grant funding 
within the early phase of their career.  
 
The applicant must have a specific interest in Echocardiography with a minimum of 2 years of accredited 
training in echocardiography with a research focus. The role encompasses all aspects of 
echocardiography including diagnostic TTE, TEE, stress echo and advanced imaging modalities. The role 
may include structural heart/interventional echocardiography responsibilities, depending on the training 
and expertise of the applicant. He/she/they will be closely involved in the University of British Columbia 
training program in Adult Cardiology and expected to develop an academic focus in the area of 
Echocardiography. This will include a half time commitment to Echocardiography research. Additional 
training in quality improvement would be an asset.   
 
Applicants must be certified in Internal Medicine and Cardiology by the Royal College of Physicians and 
Surgeons of Canada (RSPSC) and must be eligible for licensure in the Province of British Columbia.  Those 
applicants with AFC certification in Echocardiography from the RCPSC or similar from the ABIM will 
receive particular consideration. Candidates should possess exceptional communication and teaching 
skills.  Applicants will be able to demonstrate a deep awareness and knowledge of equity, diversity and 
inclusion (EDI) principles, and how they relate to successful interactions with patients and team 
members.  
 
This role will also be an unpaid clinical faculty position within the Division of Cardiology at the University 
of British Columbia (UBC). As part of the UBC Division of Cardiology’s academic focus, the successful 
candidate is expected to substantially support the development and growth of the UBC Cardiology 
research and education programs. The Division of Cardiology will support an appointment of Clinical 
Assistant Professor or higher, however clinical faculty appointments at UBC are assigned at a rank 
determined by the Academic Appointments, Reappointments, Promotions and Tenure Committee 
(AARPT) of the UBC Department of Medicine.   
 
Equity and diversity are essential to academic and clinical excellence. An open and diverse community 
fosters the inclusion of voices that have been underrepresented or discouraged. We invite applications 
from qualified candidates who share our commitment to employment equity and inclusive excellence, 
and we welcome applications from members of groups that have been marginalized on any grounds 
enumerated under the B.C. Human Rights Code, including sex, sexual orientation, gender identity or 
expression, racialization, disability, political belief, religion, marital or family status, age and/or status as 
a First Nation, Metis, Inuit, or Indigenous person. All qualified candidates are encouraged to apply; 



 
however, Canadians and permanent residents will be given priority.  
 
The anticipated start date is mid 2024.  Applications will be accepted until May 15, 2024, with interviews 
to follow shortly thereafter, and will continue until the position is filled.  Applications should include a 
cover letter, CV, publications listing and teaching dossier and may be emailed to: 
Marilyn.Robertson@vch.ca. 
 
The Division of Cardiology is committed to creating and maintaining an accessible work environment for 
all members of its workforce. Within this hiring process we will make efforts to create an accessible 
process for all candidates (including but not limited to disabled people). Confidential accommodations 
are available on request by contacting Marilyn Robertson by email at Marilyn.Robertson@vch.ca. 
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